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Introduction. The phenomenon of «leaders» has been studied for
millennia not only by kings, tsars, emperors, sages, military leaders, famous
people, but also by scientists from various fields. And the time has not yet
come, in our opinion, when we can confidently say: «All the facts,
characteristics, traits, components, levels, etc. of a leader have been studied;
pedagogical and psychological conditions for cultivating leadership qualities
in different age categories!». Thus, the category of «leader» refers
to a unique phenomenon that has not only social, political, but also military
origins. Therefore, the concept of «leadery, its synonyms «boss», «heady,
«leader», «leader» and others are defined in various pedagogical,
psychological, philosophical and other dictionaries.

And, therefore, during the martial law in Ukraine, where social and
economic changes are taking place daily, it is necessary:

— unite teams of different sizes;

— guide teams to achieve set goals;

— effectively organize one's own and team actions;

— encourage the team to perform its activities;

—be an advisor to the team, etc. — this is the skillful use of leadership
qualities by a talented leader. And therefore, teachers, coaches, school social
workers, scientific and pedagogical workers must, in such a turbulent time,
cultivate leadership qualities in learners, students, athletes, future horting
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coaches and physical education teachers. It should be noted that
in pedagogical theory and practice, not enough attention is paid to this issue
with a certain category of persons.

The analysis of scientific literature showed the diversity of the developed
issue: D. Alfimov «Theory and methodology of educating leadership
qualities of the individual in a modern secondary school», 2012; L. Bizo,
I. Ibragimova, O.Kikot et al. «Development of leadership», 2012;
B. Goloveshko «Pedagogical conditions for the formation of leadership
qualities in future specialists in administrative management in higher
educational institutions», 2017; S. Kalashnikova «Educational paradigm of
professionalization of management on the principles of leadership», 2010;
O. Makovsky «Formation of leadership qualities in future officers», 2002;
N. Marakhovska «Pedagogical conditions for the formation of leadership
qualities of future teachers in the process of teaching humanitarian
disciplines», 2009; O. Romanovsky, V. Babayev, O. Ponomarev «Problems
of forming a leader’s personality», 2000; N. Semenchenko «Pedagogical
conditions for the formation of leadership qualities of future teachers in
extracurricular activities», 2005; G. Titova «Preparation of future physical
education teachers for the formation of sports leadership qualities in primary
school students», 2016; O. Yatsenko «Formation of leadership qualities
of future managers in the process of psychological and pedagogical
trainingy», 2016, etc. [1; 2; 3; 4; 5; 6; 7, etc.].

The main material of the study. The concept of «leader» has many
similar definitions:

1)a member of a group who, in difficult situations, is able
to significantly influence the behavior of other participants [3];

2) this is the one who, walking ahead, shows the way to his fellow
travelers;

3) this is the one who knows the way, walks this way and shows this way
to others;

4) this is a person who has a program and, together with the group,
moves towards the planned [2];

5) the one who leads;

6) the first to go first always wins;

7) a member of a group whose members all recognize his leadership and rely
on him to make serious decisions and solve important problems
[https://uk wikipedia.org/wiki/%D0%9B%D1%96%D0%B4%D0%B5%
D1%380] ete.

The concept of «leadership qualities» has many interpretations:

1) it is, first of all, the inner self of the leader;

2) it is the qualities of the personality that ensure effective leadership,
namely: individual-personal and socio-psychological characteristics
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of the personality that influence the group and lead to the achievement
of the goal [5], etc.

Horting is a national sport of Ukraine, based on the cultural, health
and martial traditions of the Ukrainian people. Horting classes contribute
to the involvement of the younger generation in universal human values,
the formation of the inner culture of the individual, his high-willed qualities,
a healthy lifestyle, harmonious physical development, preparation for active
professional and social activities, etc.

Horting encompasses health-improving, general physical, technical
and tactical elements, as well as educational and philosophical aspects
of the Ukrainian national sport as an influential educational system of phy-
sical and moral and ethical direction, a real tool for raising a strong
Ukrainian, a worthy citizen-patriot of the Ukrainian state.

So, having analyzed the literature on the topic of the study [1; 2; 3; 4;
5; 6; 7, etc.], we identified leadership qualities that need to be cultivated
in students — future horting coaches and physical education teachers:

—know your strengths and weaknesses well (the teacher, coach teaches
through examples to achieve the maximum balanced ratio between the
qualities you possess);

— possess deep and complete theoretical knowledge and practical skills
about Horting — Ukrainian martial art, which the coach must teach himself
(the skill of a Horting coach consists of the sum of theory and practice);

— benevolence, sensitivity, attentiveness to the words of Horting student
athletes, to their feelings and needs;

— attentiveness to one's own words during conversations with Horting
student athletes;

—a horting coach must always be a spiritually and physically healthy
person (spiritual strength is needed to overcome difficulties that arise on the
pedagogical path; physical strength is necessary to maintain high sports
form. It should be remembered that regardless of a person's age and physical
abilities, a healthy spirit can only be in a healthy body);

— individual approach (a Horting coach must always adhere to an indi-
vidual approach and take into account that each horting student-athlete
is part of a single team);

— expanding opportunities (a coach for student athletes of Horting and
Combat horting, with the aim of fostering responsibility, iitiative, perse-
verance, etc., forming an active life position, developing critical thinking and
creativity, offers various forms of work: mini-lectures, round tables, training
sessions, conversations, webinars, etc.);

— delegation (the coach transfers the functions of a leader to the student-
athlete horting, or gives certain tasks: to teach, taking into account personal
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skills and experience, to develop strength qualities in athletes through certain
exercises);

— honesty (this is one of the values that is important for every person
to possess every day);

— communication/sociability (effective communication leads to effective
leadership);

— active listening (it is extremely important to understand what your team
members are trying to tell you, especially student athletes);

— self-confidence (a Horting coach confidently plans the training process
for a week, month and year; as a leader, he quickly makes decisions,
resolves conflicts and problems in the group and takes action without delay);

— decision-making and problem-solving skills (Horting coaches are
leaders who are decisive and transparent in their thinking. They are aware
of the consequences of their decisions and ensure that decisions are made
carefully and thoughtfully);

— self-motivation (Horting coaches know: fear is a choice, and courage is
the basis of confidence. Therefore, they are able to constantly encourage and
motivate everyone and themselves, regardless of the situation. Horting
coaches are leaders who are an example of the right attitude to work);

— emotional intelligence (Horting coaches systematically monitor their
own motivation, self-awareness, empathy, self-regulation, and social skills),
etc. [https://ahaslides.com/uk/blog/qualities-of-a-good-leader/].

Conclusions:

1. The co-authors of the scientific publication identified leadership
qualities that need to be cultivated in students — future horting coaches
and physical education teachers: honesty; communication / sociability;
knowing one's strengths and weaknesses well; active listening; possessing
theoretical knowledge and practical skills about horting — Ukrainian martial
art; kindness, responsiveness, attentiveness; a Horting coaches is a spiritu-
ally and physically healthy person; individual approach; empowerment;
delegation; self-confidence; emotional intelligence; decision-making and
problem-solving skills; self-motivation, etc.

2. Horting is a sport for strong and courageous people. It was founded
in Ukraine in 2008. It requires a competent approach to the physical
and spiritual growth of athletes, their psychological hardening and moral
and ethical education, and, therefore, improvement of the methodology
of the educational and training process.

3. A horting coach knows:

— a good leader is not born, one must persistently become one;

— a person who has leadership qualities does not necessarily have to have
a high 1Q;
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— a good leader must always remain a person whom people will respect
and strive to imitate, etc.
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CYCHLIbHA NIHHICTD ®YTBOJIY SIK CKJIAJIOBOI CUCTEMI
HPOGECIIAHOIO CIIOPTY I ®I3UYHOI KYJIbTYPU YKPATHI

Macanos K. O.
acnipanm
3anopizexuil HayionareHUL YHIGEPCUMEM
M. 3anopincxcs, Yrpaina

OHAMH 13 BaXJIHBHX CIIEMCHTIB CYYacHOT'O CYCIUILCTBA € (i3UdHA
KyZIbTypa Ta cHopT. BoHH He TUNLKH NMO3UTHBHO BIUIMBAIOTH Ha 37I0POB'A,
(GI3UYHUN pO3BUTOK TPOMAJIAH, & TAKOXK Ha Pi3HI chepr CYCHIBHUX Bijl-
HOCHH.

Bigomi maykoBmi bymatoBa M.M., Byoka C.H., Ilnarono B.M xapak-
TEPU3YIOTH CIIOPT fAK CKJIaJHe Ta OaraTorpaHHe coliaybHE ABUINE, SKE Mae
CBOI MIHHOCTI, (PYHKITIT, 3aKOHOMIPHOCTI PO3BUTKY, Ta 3a3HAYAIOTH, IO BIH
TICHO TIOB’SA3aHUH 3 yciMa CTOPOHaMH CYCIUIBHOTO JKHTTS, & caMe: MONTi-
THKOI0, CKOHOMIKOIO, 1JICONOTi€l0, KYNbTYypow, ocBiTolo. Ha iXHIO JTyMKy
(beHOMEH CIIOPTY — IIe MIOTYXKHa colianbHa cuia [4, ¢. 578].

KpiMm Toro, sk 3a3Hadae BiJOMHHA HayKoBeIlb, BHKIanad Ilpumninpos-
CBKOT JicpsKaBHOI akagemii (i3UYHOI KYIABTYpH 1 chopTy — lopoaenpkuii
OB. [3, c. 42] «y cmopTi KpHIOTBCS BEIMUYEC3HI MOXKIUBOCTI A
KOMIUIEKCHOTO TYMaHICTHYHOTO BIUIMBY Ha ocoOucrticts. CHopr jgae
MOXIHBICTH CBIIOMO Ta JyXke c(GeKTHBHO BIUTUBATH HA PI3HOMAHITHI
(i3UUHI, TCUXIYHI, AYXOBHI AKOCTI Ta 3410HOCTI mMoauHHA. TakuM YHHOM,
CHOPT MOKHA PO3IVIAAATH AK MOTYKHHH 3aci0 TyMaHICTHYHOTO BHXOBaHHA
Ta (POpMYBaHHS FAPMOHIHHO-PO3BUHYTOI OCOOHUCTOCTI.

Y cBoili crarti «llpodecitinnii cmopT y Cy4acHOMY CyCIIUIBCTBI:
npobiieMu Ta mepcnekTuBu» [2, c. 169] Bueni B.JloOpuncekuid, A. Anpo-
muHa, K. Myzapuk, M.Mopauk aklleHTYIOTh yBary Ha TOMY, IIO aBTOPH
YHCIEHHUX JOCIHIKEHb JOBOJATH, IO CHOPT BHXOBYE IOBary 70 BIaiH,
3aKOHOCIYXHAHICTh, KOHCEPBATH3M IIOTJIA/IB, CHPHUSE MOJI0JAHHIO HABHHX
Y CYCHLUIBCTBI COMIABHAUX Oap’epiB, HABIIOE 1/ICI0 PIBHUX MOKIIMBOCTEH.

HatinonynspHimuM BHAOM cliopTy € ¢yTOon. DaxiBIli BiJ3HAYAIOTE, IO
¢yTb0a, K COMiaTbHUN 1HCTHTYT 3a/I0BONBHSAE Pi3HI COIIANBHI MOTpedH,
3MIHCHIOE BIUTUB HAa OCHOBHI cepd KUTTEAUTFHOCTI CYCHUIRCTBA. BiH
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